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The Gender Equality Office coordinates and develops central measures
and initiatives to promote gender equality for everyone* at TU Darmstadt.

Further information on our website: www.tu-darmstadt.de/gleichstellungsbiiro
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Committee work

Personnel and
selection process

Cooperation and
Networking

Advice and “As the gender equality officer,
Support | am committed to realizing equal
opportunities and fostering a gender-

equitable environment. For this, it is

important to question and break down

Confidential advice for All* existing stereotypes and to raise

Dr.‘in Uta Zybell awareness of diverse life choices. We
all bear this responsibility.”

gleichstellungsbeauftragte@zv.tu-darmstadt.de



